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HAPPY NEW YEAR! 
(From the Bishop’s Page) 


“Happy New Year!” we all say and I sometimes wonder what 
is in the mind of most of us when we say it. What does constitute 
a “Happy New Year?” Perhaps it would be safe to guess that we 
don’t think very much about it. We mean in general a year in 
which things go along quite smoothly; and that, if expanded a 
little in our thought, would include good health in the family, 
sufficient prosperity to keep us from worrying about finances, 
success for our children, if we have them, and for ourselves in 
whatever may be our vocation and unbroken pleasant relations 
with our friends. Incidentally, we shall hope to hear some good 
music, to see some good plays, to have some cheerful holidays in 
the country. Perhaps a questionnaire would bring from us some 
such answers as I have suggested. 


. But stop a moment! It becomes quite apparent upon reflec- 
tion, does it not, that all these vague wishes can have their value 
for us only when measured by our own attitude of mind. Health 
will be of no avail to make happiness in a quarreling family. Fi- 
nancial worry is proportioned to the standards of luxury we 
crave. A man may drive a Cadillac and be unhappy because it is 
not a Rolls-Royce. Success is measured by the character of our 
ee and true friendships are quite independent of ex- 

ernals. 


Real happiness springs from a soul at peace with God and the 
world. That was what our Lord was constantly teaching us. In- 
deed, if we remember that the word which the English transla- 
tion gives as “blessed” really means “happy” or “fortunate,” we 
may well take the Beatitudes as suggesting the kind of things 
which will give usa nappy new year. Think of them! Who are 
the “happy” people? The poor in spirit, the pure in heart, the 


meek, the merciful, the peacemakers, those who mourn and 
those who hunger and thirst after righteousness, yes even those 
who for righteousness’ sake are persecuted. Those are roads to 
happiness open to all of us. 
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Jona Chorchyard 


Situated in Cypress Lawn Cemetery 
Consecrated by 
the late Right Rev. William Ford Nichols 
(Bishop of California) 
June 6th, 1893 
THE PERPETUAL CARE FUND 
—of— 
Cypress Lawn Cemetery Association 
On June 1, 1924, amounted to $802,166.17 


VISIT “THE CATACOMBS” 


City Office, 995 Market Street, San Francisco 
Phone Sutter 695 
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Fire Association of Philadelphia | 


CAPITAL SURPLUS TO POLICYHOLDERS 
$3,000,000 $9,774,754 


To so conduct our business that our company shall merit the 
fullest confidence of those with whom we deal and to meet 
our obligations promptly and in a fair and honorable man- 
ner, is the aim and purpose of this Pacific Coast Department. 


FIRE—EARTHQUAKE—AUTOMOBILE—RENTS — PROFITS — USE | 
AND OCCUPANCY—LEASEHOLD—RIOT AND CIVIL COMMOTION 


—EXPLOSION—SPRINKLER LEAKAGE 
FRANK M. AVERY, Manager } 
200 Bush Street San Francisco, California 


an. an. an. om. on. 


Hotel Sutter 


SAN FRANCISCO, CALIF. 


Fireproof—European Plan 


KEARNY AND SUTTER STREETS PHONE SUTTER 3060 


San Francisec’s modern, fireproof hotel, noted for its perfect 
service and popular prices. 

' Located in the heart of the city, it is accessible to the best re- 
tall shopping district, banking and wholesale sections, as well as 
all places of amusement. 

If one has never been a guest of this famous hostelry, try 
it and learn why it does a capacity every day in 


Management of George Warren Hooper 


‘ an. an. on. 


MRS. G. P. PRECHTEL, President H. 8. McCURDY, Secretary 
CHRIS. 8. MATHIESON, Vice-President and Manager 


Golden Gate Undertaking 


Company 


1550 California Street 


Between Polk and Larkin 
Telephone Graystone 658 


CHURCH VESTMENTS 
CASSOCKS, SURPLICES, STOLES 
EMBROIDERIES 
SILKS, CLOTHS, FRINGES 
CLERICAL SUITS 
HATS, RABATS, COLLARS 


COX SONS & VINING 
‘131-133 EAST 28rd 8T., NEW YORK 


MENEELY 
BELL CO. 
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ECCLESIASTICAL SUPPLY 
ASSOCIATION 


328-330 Stockton Street San Francisco, California 
Carries an exceptionally attractive assortment of 
IMPORTED AND DOMESTIC 

FURNISHINGS, RELIGIOUS ARTICLES, BOOKS 

at surprisingly low prices 


CHURCH 


R.GEISSLER INC. 


56 W.8th STREET, NEW YORK.N.Y. 


Church Eurnishin 


IN CARVED WOOD AND W 
MARBLE-BRASS Dows \| 
FABRICS + FABRICS + WINDOWS \ 


| 


Church Furnishings 
IN GOLD, SILVER AND BRASS 
Church and Chancel Furniture 
Write for Catalog—for Episcopal Churches 


W. & E. SCHMIDT COMPANY 
308 Third Street Milwaukee, Wisconsin 


Telephone West 5535 Jobbing Promptly Attended te 


BOVYER & SONS | 


CARPENTERS AND BUILDERS 
2516-2618 California Street 


SAN FRANCISCO 


— 


"McLAREN, GOODE & 


CERTIFIED PUBLIC ACCOUNTANTS 


444 California Street, San Francisco 


and at Portlana and Los Angeles 
Correspondents in London, New York and other cities 4 


Two Phones—A shberry 2520 and Berkeley 0933 


McHAFFIE’S DRUG STORE 
Vine at Shattuck Avenue, North Berkeley, California 


ACCURACY PROMPT SERVICE __ PURITY 
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Che Macific Churchman 


Published the ~y week of each month at 330 Sansome 
San Francisco, the Diocese of Ca'ifornia and in the ae 
the Church in t Province of the Pacific. Subscription pric 
$1.50 a year in ry ies, 15c, Entered as second-class 
matter at the post office at San rancisco, California 


Editorial Staff—REV. BRITTON D. WEIGLE, Editor, 1215 Sacra- |; 
mento street, San Francisco. Tel : Franklin 2036. Rev. W. A. 
Brewer; Rev. W. L. Wood; Rev. H. Shires; Rev. L. B. Thomas. 3 


Business Manager—FREDERICK H. AVERY, 330 Sansome street, 
San Francisco. 


Beard of Trustees—Very Rev. J. Wilmer Gresham, D. D.; Victor #% 

Kittle, Theo F. Dredge, F. R. 
e. 

Tio Editors of General and Dicecesan Church Papers: Kindly see 

that the address on your mailing list of The Pacific Churchman is 

1215 Sacramento street, San Francisco. 


To Publishers: Kindly send books for review to the office of 
the editor, 1215 Sacramento street, San Francisco. 


All matter intended for the editor should be in the first day 
of the month of issue and the same should be addressed: “The | 
Pacific Churchman, 1215 Sacramento street, San Francisco.” Busi- 
ness communications should be addressed: “The Pacific Church- | 
man, 330 | 


- by sendin paper. When change desi 
id and new must be ae, including town and "State. 


Clerical Salaries and Social Justice 


We have just finished reading the Tenth Annual Report 
of the Church Pension Fund. In addition to the financial and 
statistical report concerning the pension fund it contains a 
re-statement of the fundamental principles upon which the 
pension system was established, which should be carefully 
read by every clergyman and vestryman in the Church. 
One of the most valuable parts of the report consists of a 
discussion of a subject vitally related to the subject of pen- 
sions, namely, “Clerical Salaries,” by the vice-president of 
the Church Pension Fund, Mr. Monell Sayre. We are reprint- 
ing on another page that part of the report above referred 


to, 


As Mr. Sayre writes, the pension system is not a form of 
life insurance for “pensions are after all deferred salaries.” 
While it is acknowledged that the present incomplete pen- 
sion allowance is in no way adequate to retire upon, yet on 
the present basis it will, in most cases, be far from an ade- 
quate retirement allowance, even when the pension has 
reached the full ultimate allowance of one-half the average 
salary of the clergyman. One reason for this, which Mr. 
Sayre comments on at length, is the fact that the pension 
allowance was adopted originally upon the basis of costs of 
living at the time it was devised, in 1915, during pre-war 
times. Since that time the purchasing power of the dollar 
has declined nearly one-half. Since clerical salaries have 
not, on the whole, increased in that proportion since 1915, 
the present basis of pension allowances “is obsolete and 
grossly inadequate.” The Church Pension Fund hopes to 
make a complete study of this question in the near future 
and Mr. Sayre broadly hints that they would like to be asked 
for this information, saying, “The fund could not receive 
too many such requests. It would be the most pleasing of its 
duties to answer them.” 

May we venture to ask for some additional information 
which, we consider, bears directly and vitally upon the ade- 
quacy and efficiency of clerical pensions. Granting that 
every clerical salary will finally be adjusted to the post-war 
increased cost of living, it still leaves the question of an ade- 
quate pension unsettled, unless we further grant that the 
rege salaries were on an equitable and satisfactory basis 
n 1915. 

The matter of clerical salaries has recently been discussed 
very extensively both in the secular magazines and in the 
Church press, especially in The Churchman and The Wit- 
ness. It has been repeatedly stated that clerical salaries have 
never been on an equitable and satisfactory basis, either in 
1915 or at any time since. Consequently, what we need most 
of all, before we can arrive at any final satisfactory conclu- 
sion as to the adequacy of a pension allowance, is some 
standard of measure for clerical salaries, based upon the 
principles of social justice regarding standards of family 
living, family needs and the present prices in the various 
parts of the country. Much of the current discussion of 
clerical salaries has been beside the point, since there has 


been a lack of this necessary information. Consequently, we 
would like to ask the Church Pension Fund most urgently 
to make a study of modern standards of living based upon 
the principles of social justice, including scales of salaries 
based on these standards, and also to make a complete sur- 
vey of the present salaries of the clergy, measured by these 
standards. This would not be very difficult, as several of 
such studies have been recently made by the United States 
Government and by educational, social and economic or- 
ganizations. The adoption of what is termed “a minimum 
salary,” in some dioceses, is unsatisfactory and often really 
misleading. Neither is the “average salary” any real guide 
for a vestry in fixing the clerical salary in any specific case. 
As Mr. Sayre discriminatingly states: “In order to be infor- 
mative, such a study (cf clerical salaries) should not treat 
the clergy as an indiscriminate group, but by classifications 
of region, kind of location, nature of work, previous salary 
level and other similar types.” 


Bishop Lawrence, in his report as president of the Church 
Pension Fund, has also discussed, with a _ statesmanlike 
vision and a fine, ethical sensitiveness, the moral reason 
why the Church has a corporate duty to make provision for 
the protection of retired clergy and the needs of their fam- 
ilies by means of its pension system. He states a principle 
which, we are convinced, should be extended to cover the 
additional problem of efficient distribution and employment 
and the standardization of the salaries of the clergy. If the 
Church, as he prophetically states, must not let its spiritual 
message be dimmed through any breach of Christian ethics 
in its administration as it affects the needs of retired clergy 
and their families, it follows with inexorable logic that no 
less can the Church of today afford to have its spiritual mes- 
sage dimmed by its grossly inadequate provision for regular 
and adequate employment of its clergy and the provision of 
« salary based upon acknowledged ethical principles of so- 
cial justice. If there are any social problems regarding 
which the public conscience is becoming more sensitive, 
two of them are the problems of unemployment and a living 
wage. The Church of today can not afford to let its spir- 
itual message be dimmed by its present neglect to solve these 
problems through its corporate administration. The chief 
reason of the failure of the Church to attempt to solve these 
problems corporately is the present indeterminate voca- 
tional status of the clergy. As Bishop Lawrence pointedly 
states: “A Church takes a man from civil life and sets him 
apart for a definite function, which he can not well com- 


_ bine with other and remunerative activities, nor from which 


he has either the will as a rule or the opportunity to pass 
into any other occupation. The definite function of the 
clergyman requires a long period of general and specialized 
education. In this it is like the profession of the physician, 
of the lawyer and of the engineer, but unlike those profes- 
sions, the activities of the clergyman are part of an organ- 
ism and largely regulated by its authorities, and the large 
financial prizes possible to the physician, to the lawyer and 
to the engineer are not open to him.” Then after taking the 
clergyman from civil life and depriving him of the advan- 
tages of competition in a large field and for large prizes, the 
Church not only fails to provide for him corporately but 
subjects him to the most cruel and unfair type of competi- 
tion. This fact has been clearly emphasized by Dr. George 
P, Atwater, in an article on “Clerical Salaries,” in these 
words: “The trouble (regarding clerical salaries) lies in the 
very nature of an organized ministry. Is the ministry an 
enlisted profession, like the profession of teaching, in which 
salaries are fixed by governing boards with some approach 
to equity, or is it a competitive profession, in which an in- 
dividual may rise as his abilities and environment permit? 
As a matter of fact, it is a highly competitive profession, 
with very restricted field fof*advance. Taking the sum of 
$3000 as a very modest one for a clergyman with a family 
of two children, this Church has about 1200 ‘living wage’ 
parishes and about 4300 clergy in competition for those par- 
ishes. It might seem almost unnecessary to point out that the 
effectiveness of our Church in the next century in our land 
will depend upon the ability of the men we recruit for the 
ministry. We shall flourish if we have the right type of men 
and we shall languish if we have the wrong type of men. 
The right kind of men will not be attracted to the ministry 
in any considerable number until the Church realizes that 


(Continued on page 13) 
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“Happy New Year!” we all say and I 
THE NEW YEAR sometimes wonder what is in the mind 

of most of us when we say it. What does 
constitute a “Happy New Year?” Perhaps it would be safe to 
guess that we don’t think very much about it. We mean in 
general a year in which things go along quite smoothly; and 
that, if expanded a little in our thought would include good 
health in the family, sufficient prosperity to keep us from 
worrying about finances, success for our children if we 
have them and for ourselves in whatever may be our voca- 
tion and unbroken pleasant relations with our friends. Inci- 
dentally we shall hope to hear some good music, to see some 
good plays, to have some cheerful holidays in the country. 
Perhaps a questionnaire would bring from us some such 
onswers as I have suggested. 


But stop a moment! It becomes quite apparent upon reflec- 
tion, does it not, that all these vague wishes can have their 
value for us only when measured by our own attitude of 
mind. Health will be of small avail to make happiness in a 
quarreling family. Financial worry is proportioned to the 
standards of luxury we crave. A man may drive a Cadillac 
and be unhappy because it is not a Rolls-Royce. Success is 
measured by the character of our ambitions and true friend- 
ships are quite independent of externals. 

Real happiness springs from a soul at peace with God and 
the world. That was what our Lord was constantly teaching 
us. Indeed, if we remember that the word which the English 
translation gives as “blessed” really means “happy” or “for- 
tunate,” we may well take the Beatitudes as suggesting the 
kind of things which will give us a happy new year. Think 
of them! Who are the “happy” people? The poor in spirit, 
the pure in heart, the meek, the merciful, the peacemakers, 
those who mourn and those who hunger and thirst after 
righteousness, yes even those who for righteousness’ sake are 
persecuted. Those are roads to happiness open to all of us. 


The same 
A HAPPY NEW YEAR FOR THE DIOCESE thing is true 
3 about the 
Diocese and the Church. The last few weeks of enforced 
leisure have given me opportunity for much thinking about 
the work and life of the Diocese. I have found much to be 
happy about. In clergy, in growth of communicants, in the 
loyal devotion of the laity, in the efficiency of the diocesan 
staff and the various responsible bodies of the Diocese, in 
the really great achievement of our Cathedral project and 
the quality of its leadership and in much else which we 
shall consider and comment on at Convention there is un- 
feigned happiness. We have not done our share for the 
Church’s program through the world; we are cramped in 
our own forward work; our Church School work needs vast 
improvement. One may find flaws and yet rejoice in a vast 
amount well done. 

But when all that has been canvassed and appraised where 
are we? The Church does not exist to build cathedrals, to 
organize dioceses, to carry on missionary work. Those things 
are only means, The Church exists to bring men to God. It 
exists to help men individually and in society to live with 
the guidance of God, for the purposes of God, through the 
strength of God. It preaches Christ, it presents Christ in wor- 
ship and sacrament and in instruction that men may find 
God in Him. 


To bring men to God and God to men—that is the work 
of the Church and in so far as we in this Diocese succeed 
in that we have achieved a “happy” new year. 


: We begin now to look for- 
THE DIOCESAN CONVENTION ward to the Convention 
of the Diocese. There are 
so far as I know few matters of importance coming up on 
which any great difference of opinion is likely to arise. Some 
proposed amendments to the Canons have gone to the proper 
committee but most of them are such changes as come along 
in the routine of work—the Pension Fund, the Disabled 
Clergy Fund and the like. The Cathedral Chapter will ask a 
change giving a little more freedom in the choice of some of 
the members of the chapter. It is possible that the commit- 
tee may report some changes in regard to voting. There will 
be the usual reports and the discussion of questions arising 
in connection with the quotas and our financial obligations. 
There will be some slight changes in the program of the 
House of Churchwomen and the Auxiliary, but otherwise 
things will move along in the usual order. But we may look 
forward to an especially interesting meeting for we shall have 
at least three distinguished guests. Prof. Norman Nash of the 
Episcopal Theological School of Cambridge is to be lecturer 
during January at our Divinity School. He will still be with 
us when Convention meets and will speak. We are to have 
also the great privilege of entertaining as our chief guest the 
Rt. Rev. Dr. Johnson, the Bishop of Colorado. He will speak 
at our dinners and at the Wednesday evening service. Bishop 
Johnson is one of the best known speakers in the Church. 
He is famous for his wit and famous likewise for his impres- 
sive and effective preaching and his leadership in the evan- 
gelistic work of the Church. Bishop Binsted of the new 
Diocese of Tohoku, Japan, will address the Joint Session on 
Tuesday. 


Let me impress again upon the clergy and the delegates to 
Convention and the House of Churchwomen, as I have in the 
past, their responsibility for attendance and participation 
in the work that is to be done.Apart from routine business, 
elections, canons, resolutions and the like there are two serv- 
ices and one meeting at all of which I wish every delegate 
could be present. The opening service at which the Bishop’s 
address is given is the one great Corporate Communion of 
the Diocese, the one time when all of us who represent the 
Diocese officiallly can come together at the Lord’s table. It 
is in its way a service of reconsecration but we have given 
that name now to the Wednesday evening service. The 
choirs from around the bay will lead the music, the lay 
readers will be received, the Bishop of Colorado will preach 
and we shall close, as we did last year, with a period of 
prayer and consecration to the year’s work. 

The Joint Session is the third important gathering. It is 
the time when we get our insight into the various phases of 
the work during the past year and look at some of our prob- 
lems. I think some of our delegates feel that this meeting is 
not of first rate importance. It is for we can not do business 
thoroughly unless we know. The Joint Session is a time of 
learning. 

Let us all pray that the sessions of Convention, of the 
House of Churchwomen and the Auxiliary may be guided by 
the Holy Spirit and receive the fullness of divine blessing. 


Christmas never passes without 
CHRISTMAS AND THE the thoughts of Christian people 
PEACE OF THE WORLD being turned to the peace of the 

world. “Peace on earth” is the 
song of the angels. The spirit of Christmas is that of friend- 
ship and goodwill. The hope of Christmas is the coming of 
the Golden Age. We always, I say, think of world peace at 
Christmas time. 

This year the peace message comes to us in America with 
especial significance. The nations of the world have joined 
us in signing the Kellogg treaties for the renunciation of 
war. These treaties do not make war impossible any more 
than laws against murder make murder impossible. What 
they do is to register a new step in man’s slow progress 
toward a better world order. They register the fact that the 
governments of the world are now ready to put war in the 
class with murder and other crimes against society. They 
outlaw it. They take away its respectability. It becomes a 


a 
4 
2 
| 
j 
| 
4 
a 
i 
if 
+ 
of 
if 
bé 
| 
ig 
f 
4 
5 
‘ 


Che Pacific Churchman 5 


crime. It is no longer to be taken for granted that the final 
arbiter in international relations is force. National policy if 
consistent with the treaty obligations will be compelled to 
abjure altogether projects which can be achieved only by 
force. 


Cynics have much to say about the “mere sentiment” of 
the treaties. It is possible to raise dozens of difficulties. No 
one claims that war is to be abolished overnight, even by the 
Kellogg treaties. But the fact remains that if treaties are of 
any value, here we have a treaty which changes the whole 
foundation of international relations. It reauires faith in 
other nations; but there is nothing permanent in human so- 
ciety which rests on anything else. 


But these treaties are not yet ratified. The nations of the 
world are waiting to see what the Senate of the United 
States will do and that is my only reason for bringing in a 
Christmas reference after the New Year. I need not speak of 
the humiliation which failure to ratify by the Senate would 
bring to our country. The cause of peace would be set back. 
Any leadership which we now possess (and since our rejec- 
tion of the League of Nations and the World Court it is not 
much) would be totally lost. Our professions of desire for 
world peace and a law-governed world, little enough cred- 
ited now, would be regarded as utter hypocrisy. It is of 
vital importance that the Senate ratify. 


There seems little doubt but that it will. Nevertheless we 
can help. Our General Convention has asked for ratification. 
het: can all by sympathetic interest, by thought and prayer 

elp. 

And when the treaty is ratified, then we can all help to 
start the nation on the pathway of decrease of armament, 
which alone can show that we have faith in our own word 
and that of other nations. 


The Church Federation 


By Cou. Ropert H. 


On December 31 the San Francisco Church Federation fin- 
ished eight months’ successful work. The new progran 
commenced January 1. Hereafter the fiscal vear will coincide 
with the calendar year. The program for 1929 will be large- 
ly the same as in previous years and it is fully set forth in 
the Federation brochure. 


There will be a few changes in the officers of the Fed- 
eration. Rev. W. M. Bours of our Church remains the full- 
time hospital pastor. Dean Turner replaces Dean Gresham 
as vice-president. Rev. B. D. Weigle, secretary of the Dio- 
cese, is chairman of the Commission on International Good 
Will. Mrs. Harry Sherman, Mrs. G. Edward Holmes and Mrs. 
Edward Glaser are our representatives on the Women’s 
Commission. The new dean of Convocation, Rev. A. W. Far- 
lander, is our denominational representative. Colonel Noble 
is chairman of the Finance Committee. 


The San Francisco Church Federation is an effective or- 
ganization for the correlation of church activities, the main- 
tenance of common enterprises among the religious bodies 
of the city and the promotion of the spirit of Christian unity 
as exemplified in the Lambeth Conference of 1920, our Gen- 
eral Conventions of 1925 and 1928 and at the Lausanne Con- 
ference of 1927. It has the cordial approval of our Bishop, 
the endorsement of our Convention and the moral and finan- 
cial support of nearly all the rectors of our curches. It is 
supported by practically all non-Roman Christian churches 
in San Francisco. 


Last year the Church Federation officially endorsed the 
Cathedral]. building project and many members of the other 
churches affiliated with the Federation gave generously to 
the building fund. | 


The Episcopal churches in San Francisco undertake each 
year to bear their reasonable share of the moderate expense 
of the Federation maintenance and thus far have not failed 
to meet in full all promises made. In past years only a few 
of our people have participated, though generously, in the 
contribution made by our Church. This year this fact will 
be brought to the attention of many more. It is greatly to be 
desired that all should know the ideals for which the Fed- 
eration stands and what it is accomplishing. When they do 
they will undoubtedly wish to have a share in giving ade- 
quate moral and financial support to the Federation. 


| DIOCESE OF CALIFORNIA 


Bishop—Right Rev. Edward Lambe Parsons, D. D., 1215 Sacramento 
street, San Francisco. 

Archdeacon—Ven. A. W. Noel Porter, Ph.D., 1215 Sacramento street, 
San Francisco. 

Secretary—Rev. Britton D. Weigle, M. A., 1215 Sacramento street, 
San Francisco. 

Assistant Secretary—Rev. Bayard H. Jones, M. A., Watsonville. : 

Treasurer—Frederick M. Lee, 485 California street, San Francisco. 

Registrar—Rev. William A. Brewer, D. D., 1215 Sacramento street, | 
San Francisco. 

Chancellor—A. J. Dibblee, Mills Building, San Francisco. 

Standing Committee—Very Rev. J. Wilmer Gresham, D. D. (presi- 
dent); Rev. Edgar F. Gee (secretary); Rev. Alexander Allen, D. 
D.: Rev. W. H. Cambridge, D. D.; A. J. Dibblee, L. F. Monteagle, 
Col. R. H. Noble, H. C. Wyckoff. 


Churchmen’s Round Table Meeting 


This organization held its regular monthly luncheon and 
annual meeting at the Commercial Club, Wednesday, Decem- 
ber 19, with a very good attendance, the following being 
present: C. M. Bradley, W. B. Bakewell, A. M. Beckett, Robert 
H. Collins, Jr.; Charles E. Cole, D. O. Peters, Col. R. H. 
Noble, C. A. Vogelsang, V. J. Robertson, George E. Robinson, 
G. F. Roberts, J. H. Martin, M. H. Reynolds, C. K. Sutcliffe. 
E. W. Burr, P. C. Woodhouse, C. W. Eichbaum, C. C. Powell 
and Charles A. Rossier. 

The report of the nominating committee was read and 
upon motion the following officers and members of the ex- 
ecutive committee for the year 1929 were unanimously 
elected: President, C. W. Eichbaum; vice-president, A. M. 
Beckett; secretary-treasurer, P. C. Woodhouse; F. W. Foster, 
V. J. Robertson, G. F. Roberts, Theo F. Dredge, C. K. Sut- 
cliffe and M. F. Small. 

Charles E. Cole spoke interestingly of boys’ work and 
Victor J. Robertson gave a brief review of the achievements 
of the Churchmen’s Round Table. 

Bishop Parsons will be the guest of honor and speaker at 
the luncheon on Wednesday, January 16. 

The sudden death of Harold S. Morris, a charter member 
cf the organization, was announced. Resolutions of sympathy 
were adopted and the luncheon adjourned out of respect for 
his memory. 


Christmas Play at the Church of the Advent, 


San Francisco 


The Mystery Players of the Church of the Advent, San 
Francisco, will present an adaptation of “The York Mystery” 
at the church on Thursday, January 17, and Sunday, Janu- 
ary 20, at 8:00 p. m. This acting version was arranged by 
Dr. Phillips E. Osgood, chairman of the National Commis- 
sion on Pageantry. 


Bishop Parsons’ Book Printed in Braille 


Bishop Parsons’ book, “What Is the Christian Religion?” 
has been published in the Braille system of printing for use 
of the blind, by the National Council’s Commission. 


THE OFFICE OF 


EN ROUTE SERVICE, INc. 


Is IN THE CLIFT HOTEL, Loppy FLOOR 


AGENTS FOR 
ALL STEAMSHIP, RAIL and AIR LINES 


CONSULTATIONS FOR 
ALL TRAVEL ARRANGEMENTS and CRUISES 
WITHOUT CHARGE 


INDIVIDUAL ITINERARIES SUBMITTED 
No Additional Charge 


ALICE W. CARR, Manager 


FRANKLIN 1616 
PROSPECT 4700 
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GRACE 
CATHEDRAL 
NOTES 


In the past few weeks passers by the Cathedral have noted 
the resumption of work on the Chapel of Grace where prep- 
arations are now being made for the erection of steel and the 
pouring of concrete for the superstructure. As yet the work 
has not resulted in any very apparent change but it will not 
be so long now until the chapel begins to take form. The 
year 1929 should see this beautiful portion of the Cathedral 
completed and ready for use. 


A steadily -increasing interest in memorial gifts is noted 
on the part of individuals who wish to honor and perpetuate 
the memory of loved ones. Among the many beautiful por- 
tions of the Cathedral that are particularly suited for memo- 
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rials are the apse windows, a detail sketch of one of which 


is reproduced herewith. Persons interested in creating a 
memorial in the Cathedral may secure complete information 
sing Dean Gresham, chairman of the Committee on Memo- 
rials. 


Presentation of the Advent offering gifts of the boys and 
girls of the Diocese to the Cathedral will take place at the 
Cathedral on Sunday, January 13, at the choral evensong 
service, Every Church School in the Diocese has been asked 


he Pacific Churchman 


to send two official representatives, a boy and a girl, and as 
many others as can attend. Schools having vested choirs are 
invited to have them march in the processional. Arrange- 
ments for the service are being made by the Church School 
Committee, the members of which are Mrs. Clifton H. Kroll, 
chairman; Rev. H. H. Shires and Rev. Lindley H. Miller. The 
service will begin promptly at 4:00 o’clock and it is prom- 
ised that it will be over at 5:00 to enable those who come 
from a distance to reach home at a reasonable hour. 


One thousand Cathedral Christmas cards were sold during 
the holiday season and carried greetings from San Francisco 
to many corners of the world. The Cathedral itself was not 
forgotten in the rush of Christmas giving and among the 
checks that said “Merry Christmas” in their own substantial 
way was one for $5000 and another for $1000. These and 


other gifts swelled the building fund total in an encouraging 
fashion. 


Liturgical Safeguards 
By Rev. W1LL1AM M. Bours 


The Book of Common Prayer is for the Anglican Com- 
munion its best insurance against the extremes in current 
ecclesiastical attitudes. The pronouncements in that book 
represent a balanced corporate judgment on matters vital to 
the promulgation of the essentials of historic Christianity. 

Humility in the use of prayer is instilled by the directness, 
simplicity and dignity of the Prayer Book’s prescribed forms 
of invocation: that, with thankfulness, is emphasized as the 
true worshipful approach to God. 

The Litany and the Penitential Office are needed prescrip- 
tions against any tendency toward crass self-satisfaction. 

Were it not for such liturgical requirements as the recital 
of the Te Deum, the Creeds and the Communion Office, some 
of the people would never otherwise hear, in connection with 
the public services, that Jesus Christ is the Son of God in 
the sense that His Personality is Divine. 

Moreover, the sanity of the Rubrics preserves an equipoise 
in the maintenance of the spiritual standards of decency and 
order in Public Worship. 


Join the Church Club for Women 


Are you going to New York? If so, why not become a 
member of the Church Club for Women, 130 East Fifty-sev- 
enth street? It has been established for about six years and 
numbers six hundred members, is centrally located, near 
subway and surface cars. 


Here Church women from every State in the Union have 
been entertained. The club provides a center where Church 
women may make their headquarters while in the City of 
New York, entertain their friends and feel at home. Here 
mail is cared for and temporary addresses registered. Church 
events are recorded on the bulletin board. Rooms may be 
engaged for social entertainments or missionary meetings. 

The Church Club is situated in the Allerton Hotel, occupy- 
ing one whole floor, until a sufficient membership ensures 
the possession of a separate club house. The club has re- 
ceived the sincere approval of many of our bishops and 
clergy, who see in it not only its social advantages and 
privileges but a real opportunity of banding together more 
firmly the women of our Church in Christian fellowship, 
reaching from sea to sea. 


To be eligible for membership one must be in good stand- 
ing in the Protestant Episcopal Church, loyal to the Consti- 
tution of the United States of America and obedient to the 
canon laws of the Church. Dues: Initiation, $10; annual, $10. 
Application for membership may be made to the secretary, 
Church League Club, 130 West Fifty-seventh street, New 
York City. | | 


1929 Pacific Churchman Subscription Lists 


Will the parishes and missions please send is, as promptly 
as possible, the names of their 1929 Nation-Wide Campaign 
pledge card subscribers who are entitled to The Pacific 
Churchman without charge? For convenience of filing it is 
requested thta they be sent in in typewriting and in alpha- 
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‘Program for 1929 Diocesan Convention 


- The seventy-ninth Convention of the Diocese of California 
will be held in Grace Cathedral, San Francisco, beginning 
with the celebration of the Holy Communion at 10:00 a. m., 
Tuesday, February 5. 

Preceding the Convention will be the reception by Bishop 
and Mrs. Parsons at the Commercial Club, Monday evening, 
February 4, at 5:45 o’clock, and the annual dinners at the 
Commercial Club for the clergy, the laymen and the church- 
women at 6:15. 

Following is the preliminary program of Convention, sub- 
ject to minor changes. The official program will be distrib- 


uted soon. 
MONDAY, FEBRUARY 4 


5:45 p. m.—Informal reception by Bishop and Mrs. Parsons 
at the Commercial Club, Merchants Exchange 
Building, 465 California street. 

6:15 p. m.—Annual dinners at the Commercial Club for the 
clergy, the laymen and the churchwomen. 


TUESDAY, FEBRUARY 5 


10:00 a. m.—Opening service. Celebration of the Holy Com- 
munion; Bishop Parsons, celebrant; Bishop’s 
address. 

12:00 m. —Organization and business of Convention. 

1:00 p. m—Luncheon at Fairmont Hotel. 

2:30 to 4:30 p. m.—Joint session of Convention and House 
of Churchwomen. 

1. Address by Bishop Binsted of the Diocese of 
Tohoku, Japan. 

. Report of Diocesan Council. 

. Revenue and Diocesan Treasurer’s report. 

. Report on Church Institutions. 

. Report on Cathedral Plans. 

. The Archdeacon’s report. 

. Report of Field Department. 
m.—Annual Convention of the Young People’ s Fel- 


8 00 p.m 


deaconesses of the Diocese. To the following groups tickets 
will be 50c each: Officials of Convention and lay delegates; 
officers, delegates, alternates and charter members of the 
House of Churchwomen, wearing badges; members of the 
Woman’s Auxiliary. Badges will be furnished to members of 
the Woman’s Auxiliary not wearing House of Churchwomen 
badges at entrance to dining room. Visitors will be cordially 
welcomed but will pay the full hotel price of 75c each. 


The House of Churchwomen hospitality and expense fund 
will cover remainder of expense, including service tips. It 
will also provide for the usual entertainment as guests of 
clergymen and their wives living at a distance from San 
Francisco. This fund will be raised, as in the past, in the 
convocations of Oakland and San Francisco. 


Lay delegates will receive special Convention rates if they 
register as delegates at any of the following San Francisco 
hotels: Wilshire, 340 Stockton street; Stewart, 353 Geary 
street; Hotel Sutter, Kearny and Sutter streets; Clift, Geary 
and Taylor streets. 

Delegates are requested to be at Grace Chapel by 9:30 a. m. 
on Tuesday, February 5, to register, obtain badges and take 
part in opening services of the Convention. The chairman of 
each delegation should make herself responsible for accurate 
registration. 

The program for the House of Churchwomen will include 
the president’s address, nominations for and election of a 
president, a vice-president for each of the convocations of 
San Francisco and Oakland and three women to serve on 
the Diocesan Council. 

Talks will be given upon women’s work in the Diocese, 
under the headings of racial work, social service, religious 
education and national organizations. 

There will be three special addresses—the speakers and 
subjects to be announced in the printed program when Con- 
vention meets. 

The officers of the House of Churchwomen take much 
pleasure in announcing that amplifiers will be installed in 


| 


lowship of the Diocese. 
| WEDNESDAY, FEBRUARY 6 
7:30 a. m.—Celebration of the Holy Communion. 


Grace Chapel, so that all the proceedings of the meetings, 
both of the House of Churchwomen and of the Woman’s tht 
Auxiliary, may be heard to full advantage. Plenty of chairs 1 
will be provided for a large attendance of delegates, Woman’s Haid 


9:30 a. m.—Opening devotions, followed by business of the 
Convention. 

1:00 p. m.—Luncheon at the Fairmont Hotel. Departmental 

| luncheons will be held at this time—Social 

Service, Religious Education and so forth. 

2:30 to 5:00 p. m.—Continued business of the Convention. 

8:00 p. m.—Devotional service in the Cathedral, with united 
choirs. Address by Bishop Johnson of Colorado. 


House of Churchwomen Convention Program 
By Harriet G. Hotes, President House of Churchwomen 


The seventy-ninth Convention of the Diocese of California 
will be held in Grace Cathedral, San Francisco, beginning 
with the celebration of the Holy Communion at 10:00 a. m., 
Tuesday, February 5. 

The diocesan sessions of the House of Churchwomen and 
of the Diocesan Branch of the Woman’s Auxiliary to the Na- 
tional Council will be held during the week beginning Mon- 
day, February 4. The program opens with the usual informal 
reception given by Bishop and Mrs. Parsons at the Commer- 
cial Club, Merchants Exchange Building, 465 California 
street, on Monday at 5:45 p. m. 

The annual dinner of the House of Churchwomen will fol- 
low the reception, at 6:15 p. m. Tickets for the dinner may 
be obtained from Miss Sarah Collier, 2520 Octavia street, San 
Francisco; telephone, Fillmore 5981; price, $1.75. Make 
reservations early. Eastbay residents may obtain tickets from 
Mrs. W. tt. Cameron, 6124 Chabot street; telephone, Pied- 
mont 7945-J. 

The Diocesan Convention sessions of the House of Church- 
women and of the Woman’s Auxiliary will be held on Tues- 
day, Wednesday and Thursday, February 5 to 7, with joint 
meetings as follows: The House of Churchwomen will meet 
in joint session with the Diocesan Convention on Tuesday 
at 2:30 o’clock. It will meet in joint session with the full 
program of the Woman’s Auxiliary on Thursday, both morn- 
ing and afternoon, in Grace Chapel. 

Luncheon will be served at the Fairmont Hotel on Tues- 
day, Wednesday and Thursday at.1:00 p. m. Complimentary 
tickets -will be furnished the clergy and-their wives and -the 


Auxiliary members and guests of Convention. 


Pre-inventory 


BOOK SALE 


Beginning with January 2, 1929 


Real Bargains in all Kinds of Books 
—including: 
RELIGION BIOGRAPHY 
FICTION BIBLES 
TRAVEL JUVENILES 


and Miscellaneous Sunday School Books | 
and Supplies 


To those who cannot call and examine these unusual 

values, write, explaining what classification of books 

you are interested in and we will gladly make selec- 
tions for you. 


The Presbyterian Book Store 


234 McALLISTER STREET 
SAN FRANCISCO 
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ST. LUKE’S HOSPITAL 


During December the Archdeacon was a patient for ten 
days at our St. Luke’s Hospital, recovering from the after- 
effects of a severe case of influenza. While there he was able 
to catch a glimpse of the workings of this diocesan institu- 
tion. 

The Hospital 


St. Luke’s is located at Twenty-seventh and Valencia 
streets, San Francisco. It is a 200-bed institution and is 
equipped with the latest devices for proper medical and 
surgical care. Dr. Howard H. Johnson is the medical direc- 
tor and under his leadership St. Luke’s ranks well with the 
leading hospitals of the country. Dr. Johnson is a Church 
man and a member of St. Francis Mission, San Francisco. 
Prior to coming to the superintendency of St. Luke’s he was 
with the Army Medical Corps and held high positions of 
trust on account of his administrative and executive ability. 
He has a national reputation in the field of hospitalization. 
He is proud of St. Luke’s and is giving of his best to make it 
an increasing power for good. We are fortunate in having an 
executive of such calibre. 


- Associated with Dr. Johnson is an executive staff of some 
thirty experts, including the superintendent of nurses, Miss 
Grace M. Kennedy, R. N., and the chaplain, the Rev. J. H. 
Oehlhoff. The professional staff is of the best and among the 
attending physicians and surgeons are some of national repu- 
tation. It was the Archdeacon’s good fortune to come under 
the care of the noted diagnostician, Dr. Harold P. Hill, chief 
of the Division of Medicine. He inspires confidence and the 
moment you feel his skillful examining touch you realize 
that you are being treated by an expert. The Archdeacon is 
indebted to him and his associate, Dr. P. A. Taylor, for the 
part they played in his restoration to health. 


The School of Nursing 


The School of Nursing attached to St. Luke’s is under the 
wise supervision of Miss Grace Kennedy, R. N., a graduate of 
the school. She has been with St. Luke’s for a number of 
years. Her heart and soul are in her task and she is doing 
effective work. 


There are over 100 student nurses. These come from all 
pane of the country, including the Hawaiian Islands. A num- 

er of the girls are members of our Church, a number be- 
long to the Protestant denominations and a few are Roman 
Catholics. Some few have been college students and all are 
high school graduates. Among so many girls there are bound 
to be a few “dumb Doras,” but these generally drop out be- 
fore the end of the course. On the whole, the girls are of a 
high type, bright, willing and attractive, and the Archdeacon 
is grateful for the careful way in which they applied the 


mustard plasters to his chest, rubbed in the camphorated oil 
and attended to his different needs. 

The girls admire and respect Miss Kennedy. I asked one 
student nurse, a Methodist, why she chose St. Luke’s. She 
replied that before deciding she had visited the different 
schools of nursing in San Francisco and was not satisfied but 
when she had a chat with Miss Kennedy she immediately 
made up her mind that St. Luke’s was the place for her, 
“Miss Kennedy,” she said, “is absolutely fair and takes a 
personal interest in the welfare of the girls.” 

The nurses’ home is a four-story, fireproof building located 
on the hospital grounds. It is comfortably furnished and has 
an atmosphere that is attractive and homelike. The school of 
nursing maintains a high standard. The result is the girls 
who complete the course are well trained and go forth with 
a fine spirit of loyalty to their alma mater. 


The Hospital Day 


Awakening soon after 7:00 you find the thermometer girl 
waiting to take your temperature. Another student nurse 
brings you wash bowl and towels for your morning ablutions 
and gives you a sponge bath and alcohol rub. Breakfast ap- 
pears about 8:00 o’clock. The hospital dieticians try to work 
out a well-balanced menu and the food served is good and 
tasty. After each meal a check is made to see if any improve- 
ments can be effected to make the diet more attractive to 
the patient. 

The first morning, along with breakfast was a copy of a 
daily paper with the following card attached: “Good morn- 
ing! You’ve had better mornings and you’ll have your best 
ones later, because you are now in St. Luke’s Hospital. Every 
part of this hospital, every facility, every person, is here for 
your comfort—to bring you to good health. Everyone at St. 
Luke’s knows you are not well—that’s why you are here! 
We want you to get well—that’s why we are here!. So then, 
it’s a glad good morning and a speedy good health!” 

During the course of the day your temperature is taken at 
regular intervals. The treatment prescribed by the physician 
is faithfully followed and the nourishment nurse, in the 
midle of the morning and afternoon brings, brings you some 
liquid refreshment such as orange juice, an eggnog or grape 
juice. Dinner is served at 12:00 and supper at 5:00 p. m: 
After supper the nurse makes you ready for the night. Before 
going to sleep you can have, if you desire, a glass of ovaltine, 
malted milk or chocolate. The buzzer at your bedside turns 


on the little red light outside your door and summons the 
nurse in case of need. | | 


The Chapel and Its Influence 
We have a beautiful chapel. at.St. Luke’s and it plays an 
important part in the life. of the: institution. Every morning 
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at 7:00 o’clock the nurses assemble in the chapel for roll 
call. The Lord’s Prayer is said, a hymn sung and then the 
girls proceed to their various duties. 

On Tuesday evenings a regular service is held by the chap- 
lain, the Rev. J. H. Oehloff, and this is attended not only 
by the nurses but by convalescent patients. The hearty sing- 
ing of the nurses is quite a feature and the girls themselves 
look forward to this service with delight. One Roman Cath- 
olic student nurse told me that the Tuesday evening service 
was the brightest spot in the entire week and that she re- 
ceived much help from it. 

In addition to this weekly service Mr. Oehlhoff visits 
Church patients, especially those who express any desire for 
a call. On admittance a patient fills out a question blank and 
among other things states his religious preference. The names 
of those belonging to our Church, including any who express 
a wish to see the chaplain, are given to Mr. Oehlhoff and he 
endeavors to see them without delay. Inasmuch as his other 
duties at St. Mary’s, San Francisco and at the Canon Kip 
Mission keep him extremely busy his time for St. Luke’s is 
naturally limited. He is held in great affection and esteem 
by both staff and students. 


The Opportunity 


Church people should be proud of St. Luke’s for it is a 
credit to the entire Church. It was always dear to the heart 
of Bishop Nichols and his atmosphere still prevails. It is 
dear to the heart of Bishop Parsons. It is dear to the heart 
of the board of consecrated men and women who are direct- 
ing its affairs and who have given generously of their sub- 
stance toward its support. It should be dear to the heart of 
every member of the Diocese. 

The hospital is handicapped for lack of adequate endow- 
ment and for funds with which to do more free work. Our 
Church people can co-operate in this regard. Many, we hope, 
will remember St. Luke’s in their wills; many, we hope, will 
from time to time make thank offerings—great or small—for 
blessings God has bestowed upon them; all, we hope, will 
remember that each year the offering at the morning service 
on the Sunday nearest St. Luke’s Day (October 18) is added 
to the hospital fund for the endowment of a free bed, known 
as the Bishop’s Bed. St. Luke’s is our hospital. Let us co- 
operate in the endeavor that it may accomplish even more 
effective work in the relief of sickness and to the honor and 
glory of the Master’s name. 


Heartfelt Appreciation 


The Archdeacon is grateful to Almighty God for his 
restoration to health. He is grateful to all at St Luke’s for 
their kind care. He is grateful to his many friends for their 
prayers and for their messages of love and sympathy. He 
hopes that he may be able to express his heartfelt apprecia- 
tion in many ways and especially in a greater loyalty and a 
greater zeal in the work of upbuilding the Master’s kingdom 
here in our Diocese of California. 


Copies of Diocesan Journal Wanted 


Has anyone copies of the Journals of our Diocesan Con- 
ventions for 1850, 1852, 1854, 1875, 1882, 1883 or 1889? The 
Rev. F, J. Clark, custodian of the archives of General Con- 
vention, is trying to complete a file. Please communicate 
with the Bishop’s office. 


Lest you forget 
We submit estimates and designs for 


MARBLE ALTARS STAINED GLASS WINDOWS 
SACRED VESSELS IN GOLD, SILVER AND PLATE 
ALSO ALL SANCTUARY APPOINTMENTS 


We carry a full line of ecclesiastical wares and will be 
glad to accept old gold and silver to be 
+ made into memorial gifts 


CHARLES P. FOX COMPANY 


Ecclesiastical Productions 
114 KEARNY STREET SAN FRANCISCO 


we 


Woman’ s Auxiliary 


PROVINCE OF THE PACIFIC 


Honorary Presidents—Mrs. William Ford Nichols and Mrs. Louis 
F, Monteagle, California; Mrs. Joseph Johnson, Los Angeles. 


President—Mrs. Thomas W. Kydd, 2906 East Olive street, Seattle. 


Vice-Presidents—Mrs. Irving E. Baxter, St. Helena aaa te 
Mrs. L. C. Lance, 106 The Uplands, Berkeley Callfornis forni 
Louise Freeland, 111 West Elm street, psa ar 


Secretary-Treasurer—Mrs. KR. Wilson, 419 Queen hae cael avenue, Se- 
attle, Washington. 


Member-at-Large of National Executive Board—Mrs. Wilson John- 
ston, 309 Albemarle terrace, Portland Oregon. 


Provincial Representative of National Executive Board—Miss Helen 
Magill, 737 South Pasadena avenue, Pasadena, California, 


DIOCESE OF CALIFORNIA 


President—Mrs. Harry M. Sherman, 35 Florence street, San Francisco 

Vice-Presidents—Mrs. Norman B. Livermore, 1045 Vallejo street. San 
Francisco; Mrs. H. 8. Foote, Corte Madera; Mrs. Hugh E. Elliott, 
411 Moraga avenue, Oakland; Mrs. H. C. ‘Wyckoff, Watsonville. 

San Jose District Secretary—Mrs. J. W. Gillogly, 527 Van Buren 
street, Monterey 

Corresponding docretery—Mies Mary T. Taylor, 1925 Gough street, 
San Francisco. 

Recording Secretary—Miss Mary Ashe Miller, 1901 Pacific avenue, 
San Francisco. 

Supply Secretary-—Mrs. D. C. Fessenden, 2844 Der Oy Sted Berkeley 

Educational Secretary—Mrs. Charles P. Deems, Steiner trea, 
san Francisco. 

R. H. Norton, 659 Twenty-eighth avenue, San 

rancisco 

Treasurer of the United Thank Offering—Mrs. W. P. Berry, 1677 
Tacoma street, Berkeley. 

Chairman of the Hospitalit Committee—Mrs. Lloyd Robbins, 2120 
Washington street, San Francisco. 

Director of the Church Periodical Club—Mrs. F. H. Gardner, 2632 | 
Fillmore street, San Francisco. 

Secretary of the Church School Service League—Mrs. Clifton H. | 
Kroll, 774 Kingston avenue, Piedmont. 

Secretary of the Little Helpers—Mrs. C. A. Christin, 2660 Green | 


street, San Francisco. 

Secretary for “The of Missions’—Miss Ethel Sherman, , 
College avenue, Berke 

. Director of the Prayer Partnership Plan—Mrs. H. C. Campbell, , 
107 Bulkley avenue, Sausalito. 


Much important business was transacted at the Officers 
Council of the Diocesan Branch of the Woman’s Auxiliary 
and at the regular meeting which followed on Monday, Janu- 
ary 7. Of greatest interest perhaps to members of the Aux- 
iliary is the decision that instead of monthly meetings of 
the Diocesan Branch there will be only four meetings a year. 
The first of these will be the annual gathering at the Gen- 
eral Convention of the Church in the Diocese, held in Feb- 
ruary. The next will be after Easter. The third will be the 
United Thank Offering meeting in September and the last 
will take place in November. Officers Councils will be held 
at the call of the president. 


At the Council, which was held in the home of the presi- 
dent, Mrs. H. M. Sherman, plans were made for the annual 
meeting on Thursday, February 7, in Grace Chapel. It was 
decided to omit the Communion service and instead women 
of the Auxiliary are asked to make their Communion at the 
cpening service of Convention, Tuesday morning, February 
5, in Grace Cathedral, in order that they may emphasize the 
closer union of all Church organizations. The program of 
the Auxiliary day, which will be made audible for those 
present by installation of loud speakers, will begin by a 
greetings by Bishop Parsons. Following will be roll call, re- 
ports of departments and president’s address. Then Bishop 
Johnson of Colorado will speak. The close of the morning 
session will be marked by a brief devotional service led by 
women. | 

Luncheon will be served at the Fairmont Hotel and parish 
presidents are asked to join Mrs. Sherman at the president's 
table for a conference. 


In the afternoon Mrs. L. F. Monteagle will open the pro- 


gram with an address on the Corporate Gift. Following will 
be continuation of reports, addresses by Deaconess Anna 
Newell and Miss Leila Anderson, who is in charge of stu- 
dent work among the women of the University of California. 
Bishop Binstead of the new Diocese of Tohoku, Japan, will 
then speak. The day will close with election and installation 
of officers and delegates to the Synod. 

Much of the time of the morning meeting of the officers 
was devoted to discussion of educational work during Lent 
and this was continued at the afternoon meeting. Mrs. 
Charles Deems, who is acting educational secretary, dis- 


(Continued on page 16) 
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FIELD DEPARTMENT 
a “I am doing a great work and can not come down.”—Neh. 6:3 : 8 : ts 
By A. W. Noe Porter, Archdeacon of California | 


The regional dinners recently held in the Diocese were a 
source of fellowship and inspiration to all who attended. The 
dinners were held at the following places and were well at- 
tended: 

1. At All Saints, Palo Alto, with representatives from the 
peninsula district and delegates from the Convocation of 
San Jose. 

2. At Oakland, under the auspices of the Churchmen’s As- 
sociation and for the people of the East Bay region. 

3. At St. Luke’s, San Francisco, with delegations from the 
San Francisco churches. 

4. At St. John’s, Ross, for the Church people of Marin 
County. 

5. At All Saints, Carmel, members of our Monterey Bay 
churches filled the beautiful new parish house. 

6. At Walnut Creek an enthusiastic gathering of nearly 
150 people, representing all our Contra Costa churches, in- 
cluding the new mission at Crockett. 

The speakers at these dinners included the Bishop, the 
Rev. F. B. Bartlett of the National Council, Dean E. F. Gee 
of Oakland, the Rev. W. L. Wood of Ross, Mr. H. C. Wyckoff 
of Watsonville and the Archdeacon. 


The Every Member Canvass 


Pledges for 1929 to the Church’s Program (Nation Wide 
Campaign) are now being sent to the treasurer of the Dio- 


cese. Among the first twelve pledges received, the following 


are 100 per cent: Grace Cathedral, All Saints, Palo Alto; St. 
Mary the Virgin, San Francisco; St. Francis Mission, San 
Francisco; True Sunshine Mission, San Francisco; True Sun- 
shine Mission, Oakland; Christ Mission, Los Altos; St. David’s 
Mission, Pittsburg. St. John’s, San Francisco; Incarnation, 
San Francisco and St. Cyprian’s Mission, San Francisco, have 
also done well. We are proud of the way these churches have 
responded and we hope to be able to report full returns in 
our next issue. 


* 


Preaching Missions 


The next step in the Field Department’s program is the 
holding of preaching missions throughout the Diocese dur- 
ing the Lenten setson. At the clergy dinner held early in the 
fall twenty-five requests were made for such preaching mis- 
sions and the committee on evangelism is working with the 
Field Department in the endeavor to make satisfactory ar- 
rangements. The Rev. Dr. Loring Clark of the National Com- 
mission on Evangelism expects to visit the Diocese shortly. 


* 


Vestryman’s Guide 


The article by Mr. F. M. Lee, our esteemed diocesan treas- 
urer, which began in the last issue of The Pacific Church- 
man, is commended to the attention of not only vestrymen 
but of all members of the Church. The third installment, 
to be published in next issue, deals with the method of 
making the assessment. It will dispel the notion that the com- 
mittee on finance “soaks each parish for all the traffic will 
bear” (as one of the clergy recently complained to the 
treasurer) since it quotes the canonical requirements govern- 
ing each step in arriving at the basis upon which the assess- 
ment is determined. After the whole of the “Vestryman’s 
Guide” has been published in this paper it will be printed in 
pamphlet form for distribution. Both the Bishop and Arch- 
deacon have warmly commended the enterprise of the treas- 
urer in compiling so useful a resume of the relations of the 
parish and mission to the Diocese and believe it will be of 
the greatest value to the vestries of the Diocese. 


* * 


The Christmas mail brought to the Archdeacon a little 
card bearing the following prayer: “Teach us, good Lord, to 
serve Thee as Thou deservest; to give, and not to count the 
cost; to fight, and not to heed the wounds; to toil, and not to 
seek for rest; to labor,and not to ask for any reward save 
that of knowing that we do Thy will.” 


Vestryman’s Guide to Canons Dealing with 
Financial Relations of Parishes and 
Missions to the Diocese and 
General Church 


By Freperic M. LEE 
(Continued from December issue) 


DIRECTORS OF THE DIOCESAN CORPORATION 
See Canon XVI 


Directors Elected by Convention 


The Board of Directors of the Corporation, legally known 
as the Protestant Episcopal Church in the Diocese of Cali- 
fornia, shall consist of the Bishop of the Diocese, sometimes 
called the Ordinary, and of nine other members who shall 
be elected to serve for three years—three retiring each year 
but eligible for re-election. 


By-laws 


The Articles of Incorporation, By-laws and standing or- 
ders are printed in the Manual of Canons, pages 113 et seq. 


To Prescribe Methods of Auditing 


The Directors shall have authority to prescribe regula- 
tions for auditing the accounts of Parishes and Missions, and 
shall provide for the proper auditing of the accounts of the 
Treasurer of the Diocese and of others having charge of 
Church funds and report upon the same to the Convention. 


Accounts to Be Audited. Annually 


All accounts having to do with the receipt and expendi- 
ture or investment of monies of all Church organizations 
shall be audited at the close of each year. 


To Furnish Finance Committee Report | 
The Directors shall furnish the Committee on Finance 
with a copy of the certificate of the auditor appointed to 
examine the accounts of the Treasurer of the Diocese, which 
said committee shall make part of their report. 


COMMITTEE ON FINANCE 


Membership 
To consist of five laymen, one of whom shall be the Treas- 
urer of the Diocese. 
Appointment 


The Ecclesiastical Authority shall appoint this committee 
at least twenty days before the annual Convention, from the 
delegates thereunto already chosen, or from the Board of 
Directors of the Protestant Episcopal Church in the Diocese 
of California, or from both. 


Representation in Convention 


This committee shall be represented upon the floor by the 
Treasurer of the Diocese, or any other of its members. 

Note: The change of the end of the fiscal year for parishes 
and missions from the last day of November to the last day 
of December rendered it impractical for the Bishop to ap- 
point the membership from the delegates, since delegates 
are elected on January 10 and Convention opens on the fifth 
Tuesday of the year, or twenty-one days later. As the names 
of all the delegates do not arrive at the Bishop’s office the 
following day, the section was amended to include the Di- 
rectors of the Corporation, from whom the committee has 
since been appointed. 

Duties | 

The most important duties of the Committee on Finance 
are to report to the Annual Convention: (1) A schedule of 
assessments for the Episcopal and Convention Fund; (2) A 
schedule of appropriation; (3) A schedule of apportion- 
ments for the Diocesan Working Fund. 


All Appropriations to Be Referred to and Reported by the 
Finance Committee 

Note: No appropriation of money from any fund under 

the control of the Convention, excepting the budget of the 
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Finance Committee, shall be made or paid unless the resolu- 
tion providing for the same shall be presented on the first 
day of Convention and referred to and reported by the Com- 
mittee on Finance on the second day of Convention. 


DIOCESAN INSTITUTIONS 
Must Report to Department of Social Service; Books Audited 


Canon No. XX prescribes the conditions under which re- 
ligous and charitable organizations may assume and retain 
the title of diocesan institutions. Briefly, it shall be accepted 
as such by vote of Convention. The members of its govern- 
ing board shall be chosen in a manner approved by Con- 
vention and shall annually present to the Department of So- 
cial Service a list of its property and investments and a full 
report of the resources and expenditure of revenue during 
the year; which report, with the books of the institution, 
shall be audited by or to the satisfaction of the Department 
and a report of the same made to the Convention. 

Directory of Diocesan Institutions 

The Department of Social Service has published an illus- 
trated and descriptive directory of diocesan institutions. 
They are: The Canon Kip Memorial Mission, the Protestant 
Episcopal Old Ladies’ Home, St. Andrew’s Inn, the Girls’ 
Friendly Society, St. Luke’s Hospital, the Seamen’s Church 
Institute, St. Dorothy’s Rest and so forth. 

Note: The Canon requiring reports to Convention has been 
in a state of “innocuous desuetude” since the House of 
Churchwomen appointed a Committee on Church Charities 
and Institutions and the reports are made to that capable 
and canonical diocesan body. 


ANNUAL REPORTS OF PARISHES AND MISSIONS TO THE 
DIOCESE 


Must Be Filed 


Section 416 is a very important part of the Canons. It 
provides that two copies of the Annual Report must be filed 
on or before January 10—one copy with the Secretary of 
the Convention and one copy with the Treasurer of the 
Diocese. 

Penalty for Not Filing 

The latter copy is for the use of the Committee on Finance, 
to be used in preparing a schedule of assessments for dio- 
cesan purposes. Any parish or mission failing to so file with 
the Treasurer a copy of its report, as above required, shall 
be arbitrarily assessed. 

Form of Report 

Section 417 used to include the form. This has been 
changed and the blank report now conforms to that adopted 
by General Convention in 1919. 


Secretary Provides Report Forms 


The Secretary of Convention shall supply the printed 
blank forms in triplicate to each parish and mission at least 
twenty days before the close of the fiscal year on Decem- 


ber 31. 
CATHEDRAL CHURCH 


Canon IX provides for the organization and membership of 
Grace Cathedral. 
Membership of Chapter 


It is a corporation. The Chapter or governing body con- 
sists of the following ex officio members: The Bishop, Dean, 
Archdeacon, President of the Standing Committee, the Chan- 
cellor of the Diocese, the Treasurer of the Diocese, the Deans 
of Convocation, the Honorary and Active Canons of the 
Cathedral, two clergymen elected at Annual Convention and 
two (or four) laymen elected at Annual Convention. 

Inner Chapter 

The Inner Chapter, consisting of twelve members of the 
above body, constitutes the Board of Directors or Trustees of 
the corporation. 

Assessment and Apportionment 

The Cathedral is the Bishop’s Church. It has no direct 
representation in the Convention. While the Cathedral is not 
canonically liable for assessments and apportionments it has 
always paid the assessments imposed upon it by the Com- 
mittee on Finance and it is the largest contributor to the 
Nation Wide Campaign. 

First Cathedral in the United States 


Note: “Not long after he was sent out to California, Bishop 
Kip placed his Episcopal chair in Grace Church, San Fran- 


cisco, and called that church his cathedral.” On the seal of 
the Cathedral, designed by the late Rev. John Bakewell, D. 
D., are the Greek words meaning “By the grace of God the 
first cathedral seat in our national Church.” : 


Congregation Committee 


The Statues of the Cathedral provide for a Cathedral Con- 
gregation Committee of fourteen members whose functions 
are to provide ways and means for meeting the current ex- 
penses of the Cathedral. Nine members must be regular wor- 
shippers at the Cathedral. The accounts of the Cathedral 
congregation are kept separately from the accounts of the 
corporation. If an analogy is permissible, this committee is 
the same as a Vestry and makes an annual parochial report 
to the Diocese the same as a parish. 

Grace Cathedral is canonically the seat of the Annual Con- 
vention of the Diocese. 


THE PARISH 
Organization 


The organization of a Parish is dealt with in Sections 275 
to 279 of the Canons. These sections include the special 
forms of application for parochial status to the Bishop; q. v. 


Incorporation 


Sections 285 and 286 deal with the incorporation of 1 
Parish. Note quotation from 286 appearing previously. 


Rector 
The Rector is elected by the Vestry (Section 316); vacancy 
in rectorship (Section 317.) The Rector has full charge oi 
the Parish and so forth (Section 318.) He is ex officio a 
member of the Vestry and President thereof. 


Vestry 
The Vestry constitutes the Trustees of the organization, 
if incorporated they are the Board of Directors of the cor- 
poration (Section 295.) 
Number of Vestrymen | 
“Shall not be less than five or more than eleven (Section 
296.) 
Annual Parish Meeting 
“Shall be held on the first Tuesday after the first day of 
January in each year.” (Section 297.) 


Election of Vestrymen 
Shall be elected at the annual parish meeting. Vacancies tu 
be filled by the Vestry. 


Notify Bishop of Election 
“The Bishop must be notified not later than January 1" 
of the result of the election and the names of the Wardens 
Vestrymen, Treasurer and Clerk” (Section 300.) 


Notify Treasurer 
Of any change in the Parish Treasurer (Section 300.) 


Wardens 

The Senior Warden is appointed from the membership of 
the Vestry by the Rector (Section 302.) Other provision is 
made in case there is no Rector. He must be a communican! 
of the Church. He is known as the Rector’s Warden and pre- 
sides at all meetings in the absence of the Rector. 

The Junior Warden is elected by the membership of the 
Vestry. He must be a communicant of the Church. He is 
known as the People’s Warden and has charge of the prop- 
erty and material things of the Church. 


Parish Register 

The Rector or Minister in charge shall keep a Register of 
Baptisms, Marriages and Burials and list of persons con 
firmed (Section 305.) If a Rector leaves a parish, one of th» 
wardens takes charge of the register. 

Fifty Years Life of Vestry | 

Vestries are, or should be, incorporated under the State 
laws. Such incorporation is for fifty years. Section 401 o1 
the Civil Code makes provision for legal methods of extend 
ing the life another fifty years. 

By-laws of Vestry 
See Canon quoted in introduction thereof. 
Delegates to Annual Diocesan Convention 
Delinquents Excluded 

See preceding information for method of election of dele 
gates and note that Section 137 of the Canons contains the 
awful sentence: “No Parish or Mission which shall fail to 
pay its quota of the assessment for the Episcopal and Con 
vention Fund shall be entitled to representation in the Con 
vention of the Diocese.” (To be continued) 
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Young People’s Fellowship 


OF THE DIOCESE OF CALIFORNIA 


OFFICERS 
President... ... Harry W. Thorp. Jr.. 887 Bush street, San Francisco 
Vice-President.......... Wililam Ward. 200 Fulton street, Palo Alto 
Secretary........- Colette Simondet, 1661 Bush street, San Francisco 
Treasurer.......... Walter P. Simi, 100 Malioecra way, San Francisco 
Exchanges......... Margaret Webber, 1518 Walnut street, Berkeley 
By R. W. McPHERson 


In the December issue of The Pacific Churchman we told 
of a Young People’s Fellowship play to be given on Febru- 
ary 9 at Scottish Rite. Auditorium, San Francisco. The fol- 
lowing news about the play is in the form of a letter from 
one of the principals in the entertagjnment. As modern 
phraseology puts it, “it listens good.” 

Friend Bob: “They’s big doings these days,” as quoted 
Shakespeare, or was it Will Rogers? Bob, I’m going to be an 
actor. Yea, bo, all San Francisco Convocation of the Young 
People’s Fellowship have combined forces and are all set to 
put on a great show, “Pickles, or A Night in Vienna.” “Ya 
ain’t seen nothing yet,” as Al Jolson once said, till you see 
this one—it’s got them all beat. In case you ain’t heard the 
lowdown as yet, it’s a musical comedy—big stuff, Bob. Sing- 
ing and dancing, with catchy, melodious tunes and a chorus 
of forty-five. Honest, Bob, I wouldn’t fool ya. Just like big 
time. Clever principals, including your friend, Walt Simi, 
who sells “Peter Piper pickles in pink pickles pleasing 
popular plutocrats.” Aain’t that got a swell note in it? Say, 
for wit, puns and just real wisecracks this show’s got the 
edge. It’s in three acts and each finale is a gem. Don’t miss 
it. We’re putting it on big. Going to be in the Scottish Rite 
Auditorium on Saturday night, February 9. Seats only 75c; 
reserve seats (you know, for all the swells what’s going to 
be there), only $1. Besides Walt Simi, Miss Naydene John- 
son and Miss Gretchen Wolbert take prominent parts. There 
is plenty of enthusiasm at rehearsals and it’s going to be 
great. Miss Eva Smith Hackett directs the drama, Miss Sylvia 


| The National Church Club for Women 


130 EAST 57th STREET 
NEW YORK 


The National Church Club for Women 
cordially invites you ts become a 
member of the Club. 


Annual Dues, $10.00 
Rates per week, $15.00 to $22.50 
Rates per day, $2.25 to $3.50 


INFORMATION GIVEN UPON REQUEST 


J. F. SON, Inc. 


This space is contracted for in 
| order to hetp a good cause along 


POSITION WANTED 


Churchwoman, experienced mother and teacher, de- 
sires care of motherless home. Address: Church- 
woman, care of The Pacific Churchman. 


Hanson the dancing and Earl Towner is director of singing. 
They are experts in their lines. I’m in the chorus, Bob, the 
suy what dances to the left when the band starts up. Some 
costume, foo; ’'m a gypsy. Ill be looking for ya, Bob. Yours 
for the show and B. O. F.—“Nic” Chapman. P. S.—Tell all 
the folks, too, Bob, for they'll want to come. 


As for the rehearsals, let it be said here they are very well 
attended and everyone taking part in the play is working 
hard. You’d be surprised at the number of really good sing- 
ers we have in the Young People’s Fellowship. There are 
something like fifty or sixty taking part in the play and they 
meet three times a week for rehearsals. That shows they are 
doing their share and it is up to the rest of us to attend when 
the play is put on—8:00 o'clock, Saturday night, February 
&, at Scottish Rite Auditorium, corner Van Ness avenue and 
Sutter street, San Francisco. Certainly not a hard place to 
get to. 


About Bonds of Fellowship 


Since the last issue of The Pacific Churchman our young 
people’s paper, Bonds of Fellowship, has been growing 
steadily. Having received good support from this Diocese we 
are now extending our campaign “feelers” throughout the 
gountry. To start this national campaign outside our own 
Diocese one of the executive committee (the writer) made a 
trip to Los Angeles to obtain subscriptions. There Bishop 
Stevens was persuaded away from a very important meeting 
to get his subscription and photograph. Afterward Dean Beal 
and Mr. Doty of the Cathedral staff each subscribed and said 
they would advertise it through their Diocese. 


The following week, at a diocesan meeting of the Los 
Angeles Young People’s Fellowship in South Pasadena, the 
writer had the pleasure of telling about Bonds of Fellowship. 
They were very enthusiastic and we have promises of many 
subscriptions from there in the near future. Also, at our sug- 
gestion, the subject for discussion at their diocesan conven- 
tion next month will be “World Peace.” 


* 


Coming Synod to Be Held in Santa Barbara 


Although the date of the next Synod is some time off— 
early part of April—it is well to begin to think about it. The 
Synod is to be held in Santa Barbara this year and from 
rumors it seems that it will be a “Los Angeles Synod” in 
numbers of young people in attendance. The best way 
around that difficulty is to have a large representation from 
this Diocese. Santa Barbara is not so far away as Salt Lake 
City, where the last Synod was held and is attractively situ- 
ated. When we go to the Synod it should be with the attitude 
of “What can I do to help make the Synod a success, to help 
along the cause of the young people in this Province” and 
not “What am I going to get out of it.” There is not enough 
of the first attitude and too much of the latter. The sooner 
we of the Church forget thinking how much we will benefit 
from some meeting, the quicker will the Church appear at- 
tractive to those outside of it. Those who do the most and 
give the most time and money to the Church profit the most. 
Christ said it was “more blessed to give than to receive,” 
i it should be, “We receive the most who give of ourselves 
the most.” 


Notes from the Church Book Shop 


1051 Taylor Street, San Francisco. Phone Franklin 341 


The Life 0... $1.75 
A Help to Happiness—Nellie O. Lincoln.............. 1.00 
Consecrated Common Sense—Nellie O. Lincoln 1.25 
The New .60 
History of the Diocese of California—Kelley.......... 1.00 
Autobigraphy of a Cathedral—Howland.............. 1.50 
The American Cathedral—Lawrence................ — 
Voices of 1.00 
New Horizons of the Christian Faith—Grant.......... 1.50 
A Biblical Thoroughfare—Talbot..................... 3.00 
The Gospel of Divine Personality—Bishop............ 1.00 
The Eastern Church in the Western World—Lau St sis 1.25 
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CLERICAL SALARIES AND SOCIAL JUSTICE 
(Continued from page 3) 


this is the twentieth century and not the age of the preach- 
ing friars.” 

Now, the Church can’t eat its cake and have it too. ht 
must either give the ministry the status of a non-competitive 
calling and make corporate provision for regular employ- 
ment, standardized salaries and retirement pensions for all 
of its clergy, or it must have a frank understanding with its 
recruits for the ministry that they are entering upon a 
“highly competitive” calling; and the recruits should also be 
frankly and fully informed of the conditions under which 
they must compete, such as those illustrated by the above 
facts set forth by Dr. Atwater. We are emphatically in 
favor of the former status and we believe that it will not 
be long before the present intolerable and inefficient com- 
petitive system will collapse, or in any event be the cause 
of an inferior and sadly depleted ministry. 


However, pending such a study of clerical salaries as 
above suggested, by the Church Pension Fund, the Church 
can make a start at once in the matter of increasing clerical 
salaries. This an opportune time, when vestries are making 
up their next year’s budget. So we are reprinting a timely 
article from The Witness, entitled, “The Salary of Your 
Rector,” by Dr. Atwater, and commend it to the serious con- 
sideration of every vestry and official board in the Diocese. 
At the last meeting of the Diocesan Council, the Rev. Dr. 
Hodgkin emphasized the fact that the first call upon any 
Church budget is the provision for an adequate salary for 
the clergy; and his sentiments were heartily endorsed by 
the whole Council. Dr. Atwater is absolutely right when he 
states: “No matter what other obligations rest upon you 
vestrymen, this is a primary obligation. It is so, for in the 
long run the growth and stability and usefulness of the 
Church will depend upon the type of clergy enlisted to do 
its work. A restless, underpaid, dissatisfied clergy will bring 
futility to the efforts of the Church more quickly than any 
other one thing. You are men of good judgment, you vestry- 
men, and you realize that the most valuable asset a parish 
may have is the proper leader. You have no right to divert 
a single dollar to any material project or to any cause be- 
yond the parish until you have paid to your rector a proper 
salary. No sentiment or appeal to support general projects, 
no ambition to have material structures, should divert you 
from this plain duty.” In these days when there are so many 
general calls for contributions, and criticism is often made 
because they are not all responded to, Dr. Atwater’s strong 
and wise words are most pertinent. We sincerely trust that 
they will be duly considered by every vestry and official 
board in the Diocese and bear fruit in many deserving in- 
creases of clerical salaries and a resulting increase of con- 
tentment and courage on the part of our self-sacrificing 
clergy. ‘ 

We will discuss this subject in more detail in the near fu- 
ture. Let us add a word emphasizing Dr. Atwater’s protest 
against the imputation freauently made that in claiming their 
rights to a proper salary the clergy are “monetary,” when he 
flatly replies, “The clergy are not monetary.” Let no shallow 
pietist or sentimental ascetic raise the ghost-cry of “mone- 
tary,” or prattle about “the spirit of sacrifice,” when the 
subject of clerical salaries is discussed. The Church has 
been treating this subject far too long from the outworn, 
medieval, ascetic view of “disciplinary poverty.” One of the 
highest moral ideals of today is the abolishment of poverty 
which prevents the full development of the God-given func- 
tions of life—physical, mental and spiritual. The social 
standards for wages have progressed from the “subsistence 
wage” to the “living wage,” then to the “comfort wage” and 
later to the “cultural wage,” the last including the provision 
for the development of the higher aspects of human life, in- 
cluding the recreational, the esthetic, the moral and the 
spiritual. Julia Lathrop expressed the high, ethical stand in 
the matter of family incomes when, at the National Confer- 
ence of Social Workers at New Orleans, she said: “The 
greatest moral factor in any community is a decent living 
wage,” and that statement was officially adopted as the 
slogan for the conference. Bishop Brent, who can not be 
charged either with spiritual opaqueness or moral obtuse- 
ness, voiced the high ideal of current, social morality when 
he said to his Diocesan Convention that he would mot ap- 


prove of any salary for the clergy less than a living wage, 
“because it would be immoral.” Whenever the old, unctious 
and sanctimonious charge of “taking a worldly view of the 
sacred ministry” is made concerning the matter of clerical 
salaries, it should receive the severest condemnation. As Dr. 
Atwater truly states, “We must banish certain ideas as both 
unworthy and untrue. It is not true that a poverty-stricken 
ministry is a more godly one. To believe that because a man 
wears a threadbare coat, or can not send his son to college, 
it induces in him a spirit of gentle resignation which has. 
high spiritual value is to mistake the temper and spirit of 
our day. It is all very well for the comfortable to announce 
in pious tones that no man enters the ministry with the ex- 
pectation of accumulating money in the profession. That 
may be true, but the man will not do his best work unless 
he has freedom from burdensome financial worries. The 
times have changed. When the minister was poor in the 
midst of countless people who made sacrifices similar to 
his own, he might have been content. For him to be under- 
paid in the midst of a community that treats him as suffi, 
ciently paid, is intolerable. And the ill-advised doctrine that 
the clergy must be constantly dependent is fondly fostered 
by all who profit by such dependence. The Church will 
never be able to exercise its collective power until its clergy 
have their labors dignified by the possibility of the same 
security against want that men have in other professions.” 

For a clergyman to deprive himself and his family of the 
necessaries demanded by the reasonable requirements of a 
“decent family wage” is not “sacrifice” in any sense what- 
soever. It is either ignorance or cruelty; and the morally 
sensitive, spiritually alive and intellectually alert youth of 
today fully realize it when they come to consider the voca- 
tion of the ministry. 

It is sometimes said that “Young men are not refusing to 
consider the call of the ministry today because of the low 
salaries,” but every writer who has made any study of this 
subject agrees fully with Dr. Atwater, as quoted above, that 
the present intolerable condition of low clerical salaries con- 
stitutes one of the greatest factors preventing the considera- 
tion of the call to the ministry by our strongest and most 
promising young men of today. Many coilege men of 
the finest intellect, highest moral fibre and eager for spir- 
itual adventure in the service of their fellow-men, can not 
consider the ministry at present, as they are too keen not to 
observe the glaring inconsistency in the situation as set 
forth above by Dr. Atwater, and they will not be a party to 
the infliction of cruelty upon helpless women and innocent 
children. The only way at present to avoid the danger of 
their families becoming the suffering victims of these con- 
ditions is for young men, before studying for the ministry, 
to prepare themselves in some-other calling to which they 
can resort when conditions in the ministry become intol- 
erable or competition unfair. 

The greatest contribution that the Church can make in the 


matter of securing an increase of the best type of candidates _ 


for the ministry is to improve the present conditions in the 
families of our clergy through the establishment of an equit- 
able, adequate and satisfactory salary, based upon the prin- 
ciples of social justice and the specific economic needs of 
each individual family as ascertained by a complete and 
thorough knowledge of the facts. The Church Pension Fund 
could make no greater contribution to the Church than the 
services as above suggested and without which even the 


most well-intentioned vestry, in fixing its rector’s salary, 


is working largely in the dark.—B. D. W. 


Communion Wine 


As the regulations of the Prohibition Department prohibit 
the advertising of sacramental wines we can not carry this 
class of advertising. The clergy, however, desiring to pro- 
cure Communion wine may obtain application blanks and 
other information from Ecclesiastical Supply Association, 
328-330 Stockton street, San Francisco, or from the Diocesan 
House as heretofore. 


It is a pleasure to call attention of readers of The Pacific 
Churchman to the firm of merchant tailors located in the 
Mutual Bank Building, 704 Market street, third floor—W. L. 


Growall Company. They make a specialty of fine clothing. — 


For quality of material and workmanship they may be relied 
upon. 
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The Salary of Your Rector 
By Geonce Pankrn Atwater, in The Witness 


It has been my privilege te know several hundred vestry- 
men of our Church. I have met them at diocesan conventions 
utid elsewhere. They are a loyal, conscientious and energetic 
body of men. Without their labors the Church would lan- 
guish in our land. 

I wish to make an appeal to them to undertake a con- 
structive measure that will be not only an act of justice but 
a bit of good stewardship of the interests of which they are 
trustees. 

For the good of the Church I would urge you to do this 
simple thing: Increase the salary of your rector every year. 
i could write a volume in defense of this practice. But our 
vestrymen are men of keen minds and they may readily 
grasp the fundamental wisdom of such a practice. I venture, 
however, to suggest a few of the reasons. 

Your rector is a human being with a natural concern for 
his continued usefulness and the protection of his family. 
But he needs, like any other man, the stimulus that comes 
from appreciation and the returns that come from achieve- 
ment. In every other line of work successful effort is re- 
warded by increased remuneration. There is no reason why 
a clergyman should be excepted from this universal practice. 

Clergy now seek advancement by moving from place to 
place. It is a disastrous system. It deprives parishes of the 
results of their own labors, for a well established ministry 
in a parish has cumulative power. 

It too often happens that a rector today is going on year 
after year with no increase of salary. No matter how splen- 
did his labors, his remuneration remains constant. As a re- 


THE SAN FRANCISCO BANK 
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sult he often finds himself harassed by small debts, worried 
by unexpected expenses and frightened by the possibilities 
of the future. His work then suffers. He becomes restless. 
But if each year you raised his salary he would take heart 
and do his best to deserve it. It would be not only a help. 
to his purse but to his heart, for it would show appreciation. 
The vestrymen may say, “We can not afford to do it.” May 
I reply that in the long run you can not afford not fo do it. 
No matter what other obligations rest upon you, this is a 
primary obligation. It is so, for in the long run the growth 
and stability and usefulness of the Church will depend upon 
the type of clergy enlisted to do its work. A restless, under- 
paid, dissatisfied clergy will bring futility to the efforts of 
the Church more quickly than any other one thing. You are 
men of good judgment, you vestrymen, and you realize that 
the most valuable asset a parish may have is the proper 
leader. You have no right to divert a single dollar to any 
material project or to any cause beyond the parish until you 
have paid to your rector a proper salary. No sentiment, no 
appeal to support general projects, no ambition to have ma- 
terial structures, should divert you from this plain duty. 


The ministry will not be attractive to the right kind of 
men so long as it fails to protect its clergy from the humilia- 
tion of debt and anxiety and so long as it shelters an eco- 
nomic fallacy which deprives the minister of the normal 
satisfaction of good work, well done. The clergy are not 
mercenary. But they are in a delicate position. And they 
shrink from asking what they often so sorely need. 

I realize that vestries often feel that their rector is not 
quite the man for the place. They feel that to increase his 
salary would be to encourage him to remain when they 
would be glad to have him go. In spite of such instances I 
am absolutely confident that the practice is sound and would 
not only relieve the restlessness of the clergy but would stim- 
ulate them to do their best. It might change an ineffective 
rector into an effective one. 

if your rector is reasonably suited to his work, if he is a 
good pastor, as he should be, if he keeps in contact with his 
parish, as he should do, the very easiest financial task laid 
upon the vestry would be to give the people an opportunity 
each year to show appreciation by raising his salary. Many 
parishioners, who would hesitate to make a gift to the 
rector, would be glad of the chance to make an additional 
contribution to his salary. The vestry may be actually ob- 
structing the desire and generosity of the people. 

Let us suppose that the salary was raised $200 each year. 
Do you think it would be much of a task for each of ten 
vestrymen to secure additional subscriptions for $20 for this 
purpose? I am sure that in the majority of parishes it would 
not. 

Under any circumstances it would not be a hardship to 
try this plan for a few years. You could not become very 
much involved in expense in making such a trial. And you 
would have the satisfaction of knowing that you were sup- 
porting an effort which, if successful, would establish a prin- 
ciple within the Church that would encourage the clergy and 
stimulate them to their best efforts. 

May I venture to say frankly that some parishes, among 
them my own, have reached a maximum salary for the par- 
ish. The principle need not apply to them. I am making this 
appeal for my brethren of the clergy because they hesitate 
3 open their hearts on this subject. They suffer and are 
silent. 

Regarding the financial embarrassment that sometimes 
overtakes a rector with stationary salary and an increasing 
expense, it is not often remembered that a rector’s increas- 
ing acquaintance with a community, very valuable to the 
Church, involves him in additional expense. He is asked to 
contribute to more funds, to buy more tickets ,to join more 
clubs,to participate more and more in the affairs of the city. 
All this means a strain upon his purse. 

But even more menacing than these mundane considera- 
tions is the harm that may slowly creep upon his spirit, like 
2 cloud that almost unperceived at first, eventually darkens 
the sky. For a rector is a human being. His ordination has 
not reversed his psychological structure. He becomes effec- 
tive for the same reasons that other men grow in effective- 
ness. And the three things that stimulate men to their best 
are: First, relief from unnatural handicaps; second, in- 
creased resources to help bear the strain of increased re- 
sponsibilities; third, appreciation. The man in business who 
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works hard all year and does not have the stimulus of these 
things becomes eventually a drudge. The rector who works 
hard to upbuild his parish and who toils to serve his people 
and who fails to have these encouragements soon becomes 2 
drudge. . 

Now I am far from saying that he may not in part have 
the stimulus of these three things without salary considera- 
tion. He may, and often does, love his work and his people 
with such earnestness that he faces cheerfully the handi- 
caps. Nevertheless, the persistent attack of discouraged 
moods will eventually break him down. They will do so the 
more quickly when others of his family have to share his 
burden, without being supported by the joy of the ministry. 
And that reacts upon him, 


An increase of salary each year will assist to remove the 
handicaps. It will fortify him the more for increasing bur- 
dens. And chief of all it will show appreciation and make 
life more buoyant. I am confident that many a dragging min- 
istry in a parish would be changed into a successful one 
when the rector has some prospects of substantial apprecia- 
tion before him. 

And now a word to you good people who are not on ver- 
tries. Do you know how much salary your rector is receiv- 
ing? You should know. Ask a vestryman. It is really your 
business to know. And then have a heart. Say to the vestry- 
man, “I’ll increase my pledge if you will increase the rec- 
tor’s salary each year.” It will give you a thrill of joy in 
such an effort for the increase of the power of the ministry. 

The laity are generous but largely unaware of the seri- 
ousness of the situation. Try a little substantial appreciation 
and some kind words and watch (not a new rector, as the 
custom is) but the old one filled with new life and vigor. 


Concerning Low Standard of Clerical Salaries 


From the Tenth Annual Report of the Church Pension Fund, 
by the Vice-President, Mr. Monell Sayre 


The business of the Church Pension Fund is only with the 
external structure of the Church, as it is at any given time, 
and not with the Church’s polity. But it may not be consid- 
ered out of place to refer briefly to this matter of the clergy’s 
salaries in a wider scope. It would seem obvious that the 
low standard of salaries is not due altogether to the laity 
failing to provide sufficient resources but to the administra- 
tive machinery through which an increase of salaries comes. 


The vestry controls the purse strings. It is at its meetings 
that an appropriate adjustment of the rector’s salary must 
be presented and determined. The writer has heard of rec- 
tors who have no compunctions on this matter, esteeming 
it as largely impersonal; one prominent bishop once said 
that he had had six raises of salary when he was a rector, 
that he had himself asked for each one of them and fhat 
practically all the gain had gone to his successors in those 
parishes. But many clergymen apparently do not feel that 
way. The initiative lies with the laymen on the vestry, and 
often none of them feels such a responsibility as impels him 
to act. Thus, it sometimes happens that while prices are 
constantly rising in everything, while the community is 
steadily advancing in prosperity, while even the parish 
finances are progressively becoming easier, the rector’s sal- 
ary remains on an obsolete basis, grossly inadequate. 


With all deference, be it intimated respectfully that this 
fault is not always due to inattention. Our vestries, practi- 
cally self-perpetuating and therefore not always fully repre- 
sentative, suffer from the imperfection of all human things, 
and sometimes contain members not duly responsive to the 
large and generous disposition of the Episcopal laity. It may 
be that some of the laymen, who by assiduous devotion to 
Church attendance and other religious duties call attention 
to themselves as possible vestrymen, do not have minds as 
broad as their piety is deep, and are not instinctively at-; 
tracted at the idea of seeing their pastor’s salary on a higher 
level. There are still old-fashioned employers who struggle 
desperately at every suggestion of a raise in the wage scale 
and if one of them is a vestryman sometimes he carries over 
his secular prejudices into the Church, to the detriment of 
the clergy. The serious thing is that it needs only one such 
man generally on a vestry to be effective. No one wants a 
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struggle in a vestry when only the comfort of the clergy is 
at stake. 

It is also suggested respectfully that much might be done 
by the higher authorities. In the Episcopal Church the 
bishops have great influence in material matters. It would 
probably be rare for a vestry to decline the urgent request 
of the diocese to. inquire whether an inappropriate salary 
could not be rectified. But possibly the bishops are accus- 
tomed to do this. 

Of course, there is always the suggestion that salaries 
ought to be inadequate anyhow, that the clergy at ordination 
are called to sacrifice. This has been heard from central ad- 
ministrative officials and sometimes from other clergymen; 
it is not an argument that occurs to the average layman. We 
are incompetent to deal with such spiritual topics. But we 
venture to suggest that there appears to be no reason why 
the sacrificial necessity should be insisted on now more than 
at the beginning of this century and all we are discussing 
is the rectifying of the minister’s salary due to its practical 
diminution from the fall in the value of money. 

The Church Pension Fund hopes that it may be asked to 
give an exact and authoritative answer as to the rise in 
prices over a given period, and as to the salary which the 
rector of a parish had at the earlier date (such facts not 
always being readily accessible to a present vestry), to the 
end that a parish may see if its pastor is receiving as much 


*from the parishioners of today as he or his predecessor re- 


ceived from the Church people of the recent past; in other 
words, whether the minister’s salary has been lowered. The 
Fund could not receive too many of such requests. It would 
be the most pleasing of its duties to answer them. 


There was a day in America when the minister was almost 
the foremost man in the community. He ranked with the 
leaders in the other professions and formed a useful counter- 
weight to the influence of a purely mercantile interest. At 
present, although at least the equal of the minister of a 
former time in education and refinement and all of the high- 
er qualities which win men’s regard, his position is dis- 
tinctly less, to our great loss in an age and country thait 
above all else needs the exaltation of the intellectual. Is it 
because we so frequently do not give him the means for 
study and development? If so, would it not be well for those 
laymen who hold Church positions to see how they might 
remedy such an evil, at least to the point of bringing back 
the clergy to the same relative financial position they held 
before the sudden downward plunge of gold? 
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WOMAN’S AUXILIARY 
(Continued from page 9) 


played an interesting map of Africa, illustrated with pic- 
tures marking main points of interest and events of value 
in study of that continent, which is to be the subject of edu- 
cational work during Lent. The book which is to be studied 
in these Church classes throughout the country is “The New 
Africa,” by Donald Fraser. Mrs. Deems said that Africa was 
the focal point of interest in the world today, .not only from 
a religious standpoint but in its ecnomic and sociological 
standpoints. Liberia, which is the only place where the Epis- 
copal Church of America has a bishop and maintains mis- 
sionaries, is particularly recommended for study during Lent 
and as supplementary reading matter the following books 
are recommended: “Handbook of Liberia,” “Liberia, the Old 
ane New,” “The Golden Stool” and “Africa and Her Peo- 


John Dierdorff of the Cathedral Building Fund told of the 
progress of affairs regarding the fund and explained delays 
in beginning work by saying that the Cathedral was not to 
be built for use during a few years as were the ordinary 
buildings of the day but must last through the centuries and 
in consequence the geratest care for every detail of plan and 
construction was necessary. The fund, he said, was showing 
healthy growth and had acquired that which is so essential 
to its continuance, that is momentum, which is carrying it 
on even since the more intensive drive has ceased. Though 
many of the subscriptions were pledged to cover a four year 
period of payment, more than one-third of these amounts 


have been paid and many new pledges and cash subscrip- — 


tions are coming in constantly. The Cathedral offices are to 
be removed shortly from the Mills Building to the Cathedral 
grounds, where a temporary building will be raised to house 
them. 


At the meeting of the Diocesan Branch of the Woman's 
Auxiliary held in Grace Chapel on the last Monday in No- 
vember addresses on the General Convention in Washington 
were heard from Col. Robert H. Noble and Mrs. Norman 
Livermore. These were interesting and inspiring, bringing 
as they did the note of personal contact. 


Colonel Noble summarized his impressions by saying that 
the important questions in the Church today had impressed 
him as being the increase of salaries for the clergy, work 
among young people, rural work and religious education. 


Mrs. Livermore said that the great conventinon gave the 
realization that people were actually coming from the ends 
of the world. The United Thank Offering was to her the most 
inspiring event of the entire Convention. Like a pilgrimage 
of the Middle Ages, throngs of people arrived as early as 
5:00 o’clock in the morning to gain admittance to the early 
Communion in the Washington Cathedral of St. Albans, and 
even then hundreds were turned away unable to get in. At 
the mass meeting the next night the huge Auditorium was 
filled and a thrill of interest was gained by the missionary 
women from all parts of the world gathered on the platform. 

Following these addresses, reports were heard from Mrs. 
R. H. Norton, the treasurer, and Mrs. Fessenden of the Sup- 
ply Department. Both urged greater promptness in meeting 
parish pledges. 
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